=R B I 20234 5 40% 0 2H3 - 107-133
DOI: 10.6504/JMBR.202306_40(2).0001

FEEmELCRENTEIE . MEREMTFR

oRTEEE
B EFEEFRAE
RIRYF
AN
P
BINIBUERE
1IN
BRFT RS A E
SSTHRSE - 200302
KRS 2021 £ 6 B 188 — F—XBIE2021 F£9 8178 — FXMBIE 2021 F£ 12 520 B —» F="RIBIE
20222838 — EUUNBE02F4868 — ERES2022F48228

BIEFOIBE L GG IEHIE BRI - IO E T B RETERIRE RSB EAT NG
BTN XA BT IE RO 2B IR R I EAT 1 E B B2  [DFEEIEXEN » B UEEEIBIEE I
EEBIRLEIEZEZG © M) HIEIEFE0#E L - BT EESAR 2R T1F, (REE) &

"HL (EFEE) B/ —HE - Bkl @ FAXESHEEHEETEFITFER » #EMK XIE A EEET
BT » BETHEIFIEZN T E D IF BB RIETE + (MR TEIE © A BN FILFE R IEACE0)
55w » YRR\ GEIEINTE » [ T RAR RS FE X B, -+ INMEIFEEEAXILGIEFESE) -

FIRF : B %18 « WEEACHE ~ 2NTVEE ~ BT °

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

=
=k

5 {@I2 (Business Ethics) ERERFVIEZEIRZROY
HEgE « MREBRABNGSERRSER » MIER
SNEEHMIEEMH  RItBZ2E (Crane, Matten,
Glozer, & Spence, 2019) f${HIBE (Ethics) TRBTHEG
BRE - WM RBIERSMWESULORE TS
(Agbanusi, 2015) » MEEZSTVRRHRS T IULE
£ (Chan, 2008)  fEPIX0 » MIBZBHEHRLTEVEE
REGE -

AEXILEBENMIBER » WHHBIWRTH

TFEABER DB EBERABEFHE P OIE - B2
SFRIBEASEEEENRMEL - BFERHEBREIL
BUEABEHSMRITER  E-mail:csr@nccu.edu.tw  $FE
BRFFTRRABEEEIERGIHR - (FEIFERHZHE
PIRHNESEN ' MRFTERRMUBEBREEZEIEM
NESER - OIFEHANER B (KEIFEURES
B o

(Utilitarianism) ~ Z7%5% (Deontology) ~ {2175/ (Virtue
Ethics) » R00(FE ~ B 8% - —ARER » BB MIE
BHERTVRQDITILELEESIE (Nisbett, 2003) » ¥IiR1T
RVHIEBBMRT @ WIRABRKIEBERM (Crane
et al, 2019) » I W EHRIRIVREEMIEOVER -
BHIU0EZE Bowie (2017) {BEREEZK Kant (1724-
1804) MRIEEHE » HSHEERLERE TS E
ETHERN N BATENAR o B4) » Donaldson and
Dunfee (1994) tHEABSEBIMIHINERE S ZIKILHY
TEBHRIREE,  (Super Norm) ER{EMIITEY TREBFATES |
(Community Norm) » R IBRIRE LB AT
&% o

MRS » RARIEDHERINBRRQMA A
RS (Nisbett, 2003) @ BSHFA BB HERBRE
MR EEHE E A IS 3ES81E (Chan, 2008; Crane et al.,
2019) o FRUDBNIRETEE A BB 1SR mIEsHRE - —BRKIE(D
BEBMRABRAMIENER - BIsERERBI
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Rz - BEL  EAILEEEENMREBR ' B
PXUBRFERRRR - ERANRWTER @ FX
—BERREAREANER 0 WRf "RERINE,
RMBREDBUSEIREIEEH,2E » RIRAREESH
EIREE  EREARBEERE  BERANESH
FHEBMEBIBR T 1 Zaw (REE 7 1994 ; BR0FE -
1995) o BMERSMIEBHEESIERLYD ' BHEA
HEANEABLMIBRE  BLEEBNNRFTRAE
Ei8VBRIERE @ B2 ER0VAAREISE (Cheung & King,
2004; Ip, 2002, 2003) ~ {EFGVBER S (Zhang, Cone,
Everett, & Elkin, 2011) ~ fREE0EEE (BEH 210
12~ FEEERBE 0 2017 ; IR » 2003 ; Chan,
2008; Wang, Li, & Sun, 2018) ~ {EEF0V#EETA (Liu,
2020; Tsai, Young, & Cheng, 2011) %5 o

PRM » AW IBIR@E "EE L P » BRE
BEIMAENERREER » KEDHR "FEL RIS
RER—IB  HIINELEEROMRE » MSERF
EMBRVNREERNFERTRNERES (REHE
EAFFETT > 1994 ; D » 1995 ; Chan, 2008; Cheung
& King, 2004) - #5%iith - EIREROVARE  AllRE
FRNBEER BV ERFEXMIBILERS (TR
ER » 201 ; B3 » 1992 ; Horak & Yang, 2017; Tsai et
al., 2011) o

BIREEIES » BREBMREECETEREM - M
TEMREBEA/NBEBEFER/EERET - FE I HIE
SRR "8, (s) » MR EZBIRNMmEE
BEEEL "R, (Ought) (REEK » 1994 ; ER
& 2 2018) » WILAOBRERSI ROV MIRICE + T1H
IR "L RKENEEREE - AMRBERBANER
EEEEROVMIREEN - AU "F
B BREY  NMEEIRR—PS ©

BREXHMBA "ERER, IR - EEK TR
B BESE DR "HESRKREERES
[ZE5, BVERRS N - HREBRERVER » EEELIR
TEAES, 3 "EBRFEL OBR ? A RRIRN
R ARIRTR L ARERRS o LhIh - FRPIZEIRTESTRIAY
BEERD - DRZEERIBEREL T mIBicE,
(Ethical Discipline) » SEM AR AT EIEVEZE T
7 o NTBIRINEIEEEE - MIRSEREINVEE @ 2
FHERICESENSEHQ  BERRESTSE
£~ BRIRERAZ ~ BRABERARESR  RILBN
BEMBHE  EOERRE - RMBEKEFKIESE

B (6ETHEEEIREEE SR FHER » 2020 ; &
R > 2020 ; BRAALL ~ SLFRTRERSETRSE 0 2015 ; FiR
5 2015 ; SENIREARANE » 2006 ; OECD, 2015) o
NHEZE (Benson, 1989; Kjonstad & Willmott, 1995)
MRARBNATCIEFTZER "miBicE, Bt L
REMeBETFEXERRE @ WAISEEF0ViEEat
ZEE (BIRFR - 2002 ; FEiRE - 2015 ; HEIGHESR
A& 2006 ; BEYLHE » 2019) o AL FEEASUY
o BRTEWNOERBRMIZBM - BRMIBICE
KBILATBIEEE RN o IKILAKES » A CATREREDY
MR « REVIRNEBREEERMNERERPTERL
miBfoE » KMBEEMRIRN AT BIEFe R ?
HROVER » bR S WABEEXRROIN  HEH L -
IMEHEARBERRREXRMIBLE - HMBEER
NEBIBEENSEEE -

N REACIRR

TENRTBEFZ NI MIELERNOE -
MmIECRERRERATARGOMIZDR - Bt
AR DR R0 X8 - SENEERAMAEG
BEY "TROSMIEER. 0 KM SHRBMIEELE
BWARE ; BE  BREBEBAER £ KMRPH
DEEBE @ ME THERMEROITERL £ SR
BEBRZOBIR » WA FRERFHTERBERDOHM
BEEE ; B IAHLBEERR  ENE THREEEE
EML 0 MBIDBRZEIEREREZITE - BRI XET
Dn%asn - INHEM IR FBREEER ; RRE
NE TRiEtcREATeIE ) 8o 0 BIEBIFRER
RIERCIER R A TEIREISCRA » Sy SR - BER)
BE TR B TEL OTIUER - BREIRIEBIALT
RERRBREDITERE -

ROSMIEESR

AXERISPREEFRBRZ LT E » X
RAZMBRE  MROSHESERS » BbERsy
BREBEN  EBEVEAEERBMIEETAENE
R MIEBEABRGENER[Z— B—EERD
HEE2NEREN ; £ BELRRERSIFER
SRYORE - BYEBEEREFHWAHEMN « H5FREF
TENEFRIE/T - HISHEEHBESEGQ  [E=
5 Socrates (B.C. 470-399) ~ Plato (B.C. 429-347) ~
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Aristotle (B.C. 384-322) Bi8RaINEAANBREILIER ' &
BAERDBERD - OBER  BREE{RYE  E1
RN IRE BRI I EIRGY o (D BEBERIE
%l BLBERVZBEFERRERST L ERE
ASBZENBEER  BRURRBRARTHGASE
R @EEDITIREIRIMIEE (£ R=1974) o

#it Aristotle FHEI TERITMIEE . & ALRIES
BETENER  BRENEIFMN Kant 89 "EHH/L
Bentham (1748-1832) E& Mill (1806-1873) 69 © 42§
. SEMIERRETAFEEREY R - (EMER
REXERIZR IR ITIT R EIEE (Pojman, 1995; Richard &
Richard, 2007) » RS AFEHICERBIEDIE - Figis
2T/ ANBER -

BRIRABLMIEEEAFHEEN "HmEL RH
MIEESE "HBEE., » FRFAORETEEN "4
=L BRNT  BRE (FE) PO T,
T EIRMETPIRE  MKBEAEEHES
BERXS Y B AREBEEBITRIES (FR="
1974 : 15 ; 1983 : 14+ 39) o ¥4} » BHERM " T
Xiw. IR ATEEETPAENMNEREXEE 3
BREFBENREEBE  WA—IFEXPHFNES (X
R ~ BIBBEIGZIEE » 2018) o

RO WBIERTNER < - AHEIREEE « F85)H
DHBE  ROBRERANEER (REEZEA
2001) - ARZEBDHEBRNEE00E (Nisbett,
2003) ' EMSHEALHERIEBHELNER - BB
ERIB > BRABHEEDTELIN 0 MEHFTHKEY
Mg BIR—REDPEERNREEEERR  BEMBEY
HPASYNREEEE o LI EAMTER L 0 78
BEESAREBRMHERHMBS  BHBEEA
AEEEZNRR @ S AZEEESE (BES
2021) - MIEXRERIIERSMIEBHELINE o

BRMEZOITR

FERMETRERER  BHAE-—XP=EY
1 R A ERSIBRMBIERZOO TR » T2
ERDITERE - BRERBIERZOOMIBITE * £
BE ML HETH, (ORE 19%) - AWREEE
BTCLE TR, JEREBBANSE  WESM
= TBECHE AANZERE L ((FFELE
) ) M (&ET) FHEROVAA @ BIREEBEXIER
ABE  RZRBIE/NMA (SEFR  1983) « Hop o

Z, BRREEBESRZONTE  BRXRIER T
Ao o TEAL BAXIDBRERR ; JE®TS
BB "SRR DERA - o ( (G5 AN
) ) RBEER  BNTERA  BABI - 20 (@#5
BH) PAERN "CRIUMILA @ CEUEMZE
Ao (JRRIE 0 1996 ; S{ZE » 1988) ° Rk {Z
M EIMNERR ~ R REMBZRR - AEBEERRIB
NI B/ "TEBEURAZE - PEYPURAZ
$os ((FFRFBEXLE) ) -

&, BIRB/ABAGEFZETHEE K

BE @6 EtEe= (57 1996 ; BB/8 -

1983) - @sBP ' IER "FR. B "REAK ESB
e ((HBAK) ) > "BIZTXTE
B R J2BEL e, ( (RBEC) )
TBIEMURE - L ( (REHER) ) @ NABE
IBXBTNEST  BRITEEE ' BOPEME
¥ WA EMMARSHRE - 35 T08iHR . 6
BRZL  BERERNRE  SRIARIERAGE
MAERNTR (BFREREHFS  2018) o

M2 AR METRPZIsSAHSHIELET
REVRE (FRE - 2021) » B8T L H "HL B
IEEFHBEVRE - "L B T, TR, BB
OB, Y THRLOEB TRLRER ™ "L 2
BE L THRL NERRE  BHEE Ty
"HREBH MERSEBY  ZSHIFILUE
B (RCE - 1988) o (HEXRSBICHPIER - F
X+o&ER "y 0 B (EEE EE) RERN TR
X008 0 LI o 4~ (BE-dhiS L) RPHY TAB
isfl%  HIZAIE © 4 ~ (BF1B8) P TRAE
IRRIANAE - SHEIRRIA - BRESRIARE - 4 &F
NS BN BMFEFAXNIERMLE  WEREEL
BIRMESEFLUREE IR HSIREEOVKE » K&
AT BLELNT (BB 1983) -

8. ERABENRR  B23E -
e RPTIRFHVER - KMBMOE - C28 3
HEDL H2E HUREH - BIZE W _EHE
BB -8 BIXH—BRB -, ((FFTHEBEBL
) ) c RIBR/AREHEEOE  TCHRES r JEB
INETRA  HEB2B  BBER L ((FF5F
EY ) TEL ARBHEY =R Al (HBFF
) BB TR (8) B, 2R (57l 0 19%; 8
838 - 1983) o
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M., BENEMPEEDRENN  BEX "H
B IETURIE » ZBRAKREERR » SHEAREBDPE
BRIOMIE X HRER "EEEE  REBW— 1 M5
EMmEEW —RESZBE  BIKSHR "E& S
ZBEW -, s HD  KXRSIT—B WKEMS
TERSITHECZR - L REE—TRE "BAHE
S RIEBSHE  ORITE - EXAAIITRIT ' &
MERAROTITREE - , FRF[AERBEOE » RS
TS, EBRENAILE (FER®R » 2018) o

BERAOBBRFBEROVIERIZER "RRINE, 138
SEMEIES| £ (850 K8) PFEIRE B35 B
KB FXTL 0B  IRRBEABEEE®
BEISEEER  ®MEBRBE @ BIREXIEBAS
B "B,  ZREELECSRA  ZITRHEBAHN
E > MEIER "REIINE, NIERIER (2
3§ 2017) o

BRS TEHAEL B TREINE L I FXHEM
S E2RE "PEL ~ "HEL ~ TERL o
(PE) LREXRNKARZ— PEZERERRA
& HBREARNEE  NMEREXRNBBEEL -
MERPEBEL LEENBREE (BFENH=
= 02018) ; TAIGEL REXRFIEEBZEESR ' Bt
B "HNARE. BVEE  BEDPEEEENIGER -
HEATESD > BREINR "L ATTELER
g2 "MAARE,L ~ "MNREML ~ "THMARL -
N2 "ANEHEE, o B EAMSARG "E
Ry IMAERBEONERES  ERERESER
THUER - BRSEREBEEBRNALRLM » ®Bo N
BIEHF0) Guanxi —53 (E3BIE » 1995) - FEFPIE
e TEE AR, c AEAMTE D 0 BmISHAE
BB RSEIREEMINOIABRIGEML o

RBEEEEN
FEERERENRBENROMETR R
RESFEESREMREVEEIE - EERTFEBMIERC
e BREIHBERERERRBELONTR
A DA ERERREY
RIERE DR RINY
RNEREERB/EZNMIBRENKR » K
HoeRER— (2010) 89 (GREBRER) s » 1t
SRPEEXREZRBICE BT - ANEIFRTEY

HEAT  BRENBEINESNERR - 8Pe0ER
TRAKBR (FF5) B8 - TLE (2014) RAE]
BEECDEIE  RADLUCETRA  BAEFEA
LBP  BRUDRERZRAENEE @ BIES
BETETEMERNEBERR - £ (#/E) P B
LBBREMBERNRENER B2 (RIB> P
B TRELE  BWltR - BEMMRERZ » 5 »
(FBR> 0 "HEIE  A%M{T - HSAE  #<
R o L BRHBEEBERBT RERETRA °

I ME2EERFEA B EEZBEER
BYREAEISZAE » Ip (2002; 2003) SFIBHEMEIER L -
BENRAE TEBISMIZOURIR o BRI (1995) £
Hong (2002) &3R5 @ BRI FEMEE @ &
BESAEIIRET ST -

BERERF

IR R REERRBESIRRS 100
FEERF (1992) BLEERFOBRRE - 86 - B
AN B8 2 WRHESERRSIRE P » EiRE
HE - SLFEA TAERE  DBEE.,  ( (FHD
BER) )  ERERIANERM ; BEHE - "1
FEHA  ARERL ( (HFBBE) ) SRBERE
DIHE L BRAASIEBONBR; BALTE

TBF AN MYAREZEH  NARNTKRE - Mo
N, ( (GREBBER) ) @ BRABIYLETE
£ WIBESBAEHS ; f8hE  BIfE "8
mig. ( (s ®mER) ) B "EREE, ( (KX
Big—8) )  REBETE BEIFLERESR
X BHhE  RiERSTEEENERIT > LB
B TEMAN > BBiBR, ( (RSB HER) ) ' &
FABNERM - ™ "BERAF - BIEESE 0 NE
B8I8, ((PEKE-5) ) BIFHIERESE
BEEVEIET » 8B SR B ITFEERIRIHZER -
o - ZHRER (2017) RHamsBBREREANERE
1B THHEIR - 88 EE - IAEIEFEN -

IR - HRBEERRNEERRFBMER
BINE2ERR  WEAXBEZE-—BRIRITERS
N DRBIEHEBORFIZKIRE (Liv, 2020) ° 5
Ih 0 REE (1994) HIRH » SRRHEEEDEESE
AREENSN B /\EBONEHHE M
RS IR OVEERE - AIO0H "ABAZACAD
FB[ARNMAL, BEERER A E2EBEOHTIES
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CHIBE » MBERE IEHTHIBE - Bt > IEX
RURBRIBERERRZMENRE

EXNEEEHRS

bR S Ein¥ash - BRIESERFELHER B
BETRIVABENEL ' BESNIHE (2013) 5
RIFEER—BHEREMRAMERE. - BAZ DD
BIfEsE EOVFE - BIEBRABTEFm LA miE
SR fIEE "TaiRE2 R0, BRR - BI 0 B
FHiEBERRRES - RFRESIEEFRRIEHRSE
B LB ERISAENRIRT » oS RHE2E
BOREN - SKROVERRS - ERREEA L ITE S ERR
ER{OIlRSC (2020 : 238-242 ) 12RO "EMEERE .
(Authoritarianism) » FRARFEZISHAAEHN LE TR ~ 56
BHFENRR SRR TR KBEE—
SENIRR - ERWBEAQJRSZ (2020 : 240) E—FT1R
K RIS SZAUANIEEENRREE @ B2
EAHRFXANGEHERBRIN  BHEARE "X
RFLMmgE "AXTL - BE  BXRARAFOIXIK
T&  BROAEBRXRERY  REEATLED
BTKEEMBHMBEILEL  ZTHMERNIBE
(Conformist) M{EE TKEIBIIEFOVE M - it 22
Z Weber (1930) 505 @ FEERFUR R/ IRISLER
TE  AEBEIEEER @ RILREEMRRRT & -

HramihEst g8 (#E BE) PRE

THELZSEDARRN 2RISR =288 - |

BB AEEBE R ERESIIREFEZ— (Woods
& Lamond, 2011) o [tt9h » Cheung and King (2004) 53
RE TEARFL RAIT - EEAEBRIRFINIRIED
AFEELIS |95 T - RBLIVERRS - BRRPRE TCEHB
BE AWMMw, » "hERH— AIEREZ
&, (Bt (SEEX) ' B=) 08 L3
Ih  BRIFEEAMESHERRANRBRERIKEE
AOFEARRE - WILABE M EIKER - WEEMOIMH
TR MEBEBRMEFEKNBEEIRIE (Liv,
2020; Tsai et al., 2011)

SENRBRERERMIEEUT—BRIEEEER
E0 0 AMERER RNV HREEFRBESE
BEM - N HEBHEABREERAEERRD
BERRER  [J”BEXEEAMBOIR St
HIRXEBERE  REKEBEREFBRICHNET
M3l S #aBAE0YEE -

Rt ZENTEIE

BEGREWLE - tHRBH B EmMF &
BRI FFIE T EERE - HRBE 2 REEHEIME
SERLTBIEEE (ELEIREARME & 2006) o
IRSNTBIENEZ2MRALPINATREE - 2R
FLREIRMRABRITOEIEGE & ISR —2PT
(Discipline) » HRENRIEE N Z @ FEITHERR
B2 o {OEEE N IKEE B2 B5t8 EE2X
TR BBELTIERAE @ KIRISE— XA
BIE 0 REMYREEFEREHRA (Stakeholders)
MEE) (TEE » 2013)  REEPIMNIER » AT
BIESBEARAEER - A0 (OERER - BRATE
IBEEEEEH@RERETHEE ; RIEEERR » TR
TG IEEEIOBBERA(Y ; HFHERS  RIRF L
SBIERREAIES RIS EEIER ([BERHA
SIS 0 2016) o

BRAGBEDSEIRZEQAE & RE—REMm
E O MBAINIE EEREESIFEBRRAMH
(OECD, 2015) ~ t#5% 88T (World Bank, 2016) » &&%
MEBSEIEEZESSEHFHER (2020) @ BZLFKRY
NEBENTEERIE  WATEIE 3.0-XBERREE
B o @ARFMAR  BREINES—EEHLHMOVE
% AEEREENNEHRAIESIEGEALF
1T IBERIBEABEZEE - MATBIEER
BITEEE » EEIRR FREEISRZNES » B HRE
P (RIRW » 2020 ; BETREEEEEZESHE
FHEABR v 2020) o fRE LM - NEBIENEEIE
R OBEERPESSEMT  BRIREFZE - BIRF
ZRARAEF » R ENIBZELERHE ORISR
8 MBKEFEXEZER (SEETREEBIEERS
BEFHER v 2020 ; RIRW > 2020 ; EIREFE -
2015 ; ERENBEARALE 5 2006 ; OECD, 2015) o

WEHERBRBAICIEAR  ERSKER
£ (BMRWFA > 2015 ; [REHEEMEFTEE » 2016)
TTEEE (YL 2019) MSEEE (EYEmET
£ 2016 ; BIRFR - 2002) - MMBIRTBIRERS
—ERIINBIESREEME - BLRBREREEN
S WRERRSEER  REREET - BE - #t
fER ~ ERAZFNEBRAFG  FIRENERR
& BEAIS - EIREGERMIBAIREFLENE - 88
PTED—E8B NI ~ BUER ~ BFEREZH
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- EEEHER  NEBIRNEEER  BFEEE
SR RTYPERFHORERIBTES - MBT6HE
I BE SR AVIE T (PRENERERETEE » 2016 ; B
I 2019) o

BREEITRSREAFZ  RIL/BERI—@E0
ETRIRE - PITRBAKE » MBIECEIES
BUTRABEMEBKREBENEREERE (Ferell,
Fraedrich, & Ferrell, 2019) o {@IEfc 212 ELIERINE
FHONRERERE » FELTERENUHITRZESE
ZHOR (EBEIISERZNE » 2006 ) © Kjonstad and
Willmott (1995) IZEBER "MIBERNMIBRE
(Ethics Based upon Codes of Conduct) @ {2 —FBERIT
RERINERKE  XBA "REIMERCE .
(Restrictive Ethics) » EFXEEE S BIEEBRER
&0 o Benson (1989) RIS ARIRRENETINATIB/HELE
Al B ATHRE THRMR - BTEMIERER  BE
I~ NIYHIRRHOFE « BHEIEES ~ AZPE ~ 7
#EI%E ~ Bt BEBHRRBUSISEIERBRE » ¥
f&SEERIBAMRENEE - BIBEMIE « BiSMm
12~ MIBARIE ~ RIBMIE ~ FEEh6 ~ NIRRZZM)
&~ FIZRER NS IRBMIERMEESE (T
OE 0 2013 ; BREDFREESTRE © 2016) o

NEBIRKFE R EEE PP AR LB RIEE
BE  MEESRENEEMIEL A 8EEE (Benson,
1989; Kjonstad & Willmott, 1995) o {3897 %818
2 BANREEREEGHE - SANRFERIGSE
Mmi% @ WESMHESHRZN  BEEELECTEREERRKF
o (EEMIBICE » BERBEEAINAEABNG
BRI - TISEER ~ BEER  BRIERL - B
TEERNIRI0BIER S (Ferrell etal., 2019) o

AT "RIBRERAL BRHAER  RKEHEL
SBIEEE o LERRSGESAMEIRRMIERCE -
RATEEBIR IREFZRIN  BRBESWFES
FERARAEIELREVBREME (Freeman, 1984) o fiQ
IBIENRS ' MEFTRLATSIEEEBRLREE T
HE - W BIBREMTIERARALGIE < BEXRE
SR SBIR R MIBICEIVEIR (Garegnani, Merlotti,
& Russo, 2015; Rodriguez-Dominguez, Gallego-Alvarez,
& Garcia-Sanchez, 2009) » SAMEEERE D Z0MIBRC
2 SEMEARATIBIEZEB/BMIENIRZ » A
HBEZEHENFEBERNERE & KIEMILL—HFTER
0o

HRLE

BItMAEETEZENERNRBREIRS » @8N
BEHIDHT - IREESSORBIT R EERIR - KEPER
B —B ok BaVEEE (FRImE - 2006 ; Kidd, 2002;
Patton, 2002; Yin, 1981) - AT SRV REEE
EENMIECE  EMERARRIBIEZERE  Bik
RIBREBNR I EERNENRS - RMRAEM
hoE2@FM5e7555 (Yin, 2003) o

AP FEREF RN I R=EBREVEHE
RE E-BEHOEBEXED (BES2MHE 18
BARIRMEERE) REBRER  BIKBEHEFES
“EBMEImNERERE > B (1) RELREDWN
NERLAFYZER+F  BREBAREHROIFER
B MAUEZEEZEFED ; Q) FELEMNAE
ENTBEEHIEATEIED ; 3) BREXERESHN
ENE=SRNBEMEBREE TS - MBS EI
BREERR ; D) BRERLESEREEIBEN
AHHIRESE ; 5) BFEEERRASESANI
IR AN TA BRI RER - KRR - F=BBREHE
FLCTTUEBE —MIIMNERE - IR EREE
REEAXRM - HIEB=BRBROENHE @ REERR
x 1 NEREE (REBEMUEREE) BEREES
B (BBLEHEEE) REAMENERESE -

®1 FREROELE

ToR 1993 FHEGERI 0 BRFEH—KFHEE
X BIBBED R EIRICEREMS » Bal
BRINIBA 30 EEReE @ BRIEEZREER
BHHRRIE - BIVRY » AR - BARIE  RIE
FHE ~ BIU3HF » REREE » SFF3E..F  BFEXK

EBLRES

SR 1981 FAEGEMI © S¥—RB/)NEE M
NE 0 BFBEIT L P NBESR BRI
g WREBRREIPEAZERBE S - BRIRFIR
BEREEEEE PN - BEEEMPT « NEESH
R~ KEEREEIHE  REEREIHE « 2R
SEEER  BINEERE 0 BRIZGEME—LH
BEMPAT o
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BRIELRNTEEMEK » L AR ER
RS 0 BRI ERBE—BRREIN » E51{E
2& I M{EE G #5800 IE 1 Z= 4 LbE S 55
MEREERMKDBEE (Creswell, 2009; Yin,
2003) o IFEEZ=HIFITRP » AARPMENZEDIZIRIEE
RIAHEE » Bt HEGEREEHESZ=HE LB
15w AiSRNEE S EREZNEMAERE (Creswell,
2009; Yin, 2003) o BRI AR UFI BEARAERS

B /EBREHEE S ABPERINSEVAIBRARA » RE
E=ARESBRNRESHR » ERNFASNIRREE
1BEUBAR (Dyer & Wilkins, 1991; Gross, Giacquinta,
& Bernstein, 1971) » BIFERET (Yin, 2003) ~ 553 (H
SRK 2 JEATHNERMEGIER)  BE0HR S
B RMAAERIER (WTEEFR R XS
EXEREE) @ UREEZEBFRSZAILNATEIE
TRBN (GEESZZATEIEPD - 2021) o

&2 KRASREREFER

BlHRIEIE 115
S.S. ER 13 F
RL. R 8 F
S.C. G| 6 &
PH. DIEET 1.5 &
T M.C. DEET 58
JL. DIEET 25
JH. DIEET 40
S.L. HIERS -
V.W. HIEm -
PH. A -
S.H. e -
Y. H. =18 9
B.Y. mER 75
H.H. 1B 30 F
H.X. BliRicIe 25 F
T.C. 8T 58
S.L. 8T THE
K.C. 8T 25
M.C. 8T 29
C.C. BB T -
PS. RS T -
LS. BXET -
G.S. BXET -
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Ethical discipline is the important foundation of corporate governance, and the ethical element is the root of the
establishment of ethical discipline, however, the ethical characteristic of each culture is difference. Hence, it is important
to investigate how ethical thinking in different cultures shift ethical discipline. Through the literature we can find that
previous researchers take less empirical research on ethical discipline which apply in corporate governance is established
on Confucianism. Besides, in previous studies of Confucian firms, due to the researchers’ background, only stress one
dimension that Confucianism (ethical dimension) or business (managemental dimension). In the light of this, this study
analyzes two representative contemporary Confucian firms through integrating approach of ethical and managemental
dimension, and discusses firms how to build ethical discipline shifted by Confucianism to develop the unique corporate
governance. This study concludes it can expand the previous literature and provide a reference for those firms that belong

to Confucian culture.
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ethical discipline relies on ethical elements. However, as

Introduction

ethical characteristics differ from culture to culture, it is

important to explore how ethical thinking in different

Ethical discipline is one of the most fundamental cultures shapes ethical discipline in a firm, and then

aspects of corporate governance, and the establishment of observe how a company uses Confucian ethical mindset to

develop their ethical discipline to strengthen corporate
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This research defines the scope of corporate
governance based on the stakeholder perspective. This
perspective combines organizational management and
ethical discipline, and argues that in addition to the
interests of shareholders, corporate operators also need to

consider and balance the ethical responsibilities of the
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interests of various stakeholders. In addition, this paper
differs from the previous studies on Confucian firms in
that it is not limited by the background of the researcher
and does not focus on one aspect of Confucianism and
business, i.e., it takes into account both ethical and
managerial concepts.

Through an integrative discussion, a void in the
previous studies on Confucian firms is filled. The study
further enriches the lack of Confucian ethical discipline
and the characteristics of corporate governance in the past
literature. Also, it provides a practical reference for
enterprises in the Chinese community that are interested in
ethical

developing Confucian discipline and thus

implementing it in corporate governance.

Literature Review

The corporate governance of a company is influenced
by the ethical discipline of the company. Ethical discipline
is mainly derived from the ethical thinking that a company
upholds. This article closely follows this main axis in the
literature review, first of all, from a philosophical
perspective, to explore the "differences between the
Eastern ethics and the Western ethics", so as to understand
the essential differences between the East and the West.
breadth and depth of

Confucianism, it is difficult to cover it all in one study. On

Furthermore, due to the

the "core elements of Confucianism ethics", this study
identifies the core Confucianism ideas and defines the
scope of the Confucianism analysis used in this article.
After having the philosophical foundations, we move on to
"the application of Confucianism in business", which is to
review the previous research on Confucian businessmen.
In addition to classifying the literature, we also put
forward positive and negative viewpoints in a balanced
manner; finally, we move on to "ethical discipline" and
"corporate governance" section, to sort out the literature
on ethics, discipline, and corporate governance in recent
years. Through the above literature, we hope to achieve a
research approach that integrates "Confucianism" and
"business”, and then helps to observe and analyze cases

from the basis of previous research.

Organizational culture is a system of meaning shared
by the members of an organization. The two firms
observed in this paper, Wowprime and Sinyi Group, have
internalized Confucian ethics into their business
philosophy. The outward value of these two firms is the
ethical discipline they have established, which in turn has
been put into practice in the form of appropriate

relationships with stakeholders in corporate governance.

Methods

The purpose of this research is to investigate how
Confucianism constructs corporate ethical discipline and
then applies it to corporate governance. Given the scarcity
of contemporary Confucian firms and the difficulty of
obtaining data, a qualitative case study approach was
adopted. This research focused on how Confucianism
constructed corporate ethics and discipline, and then
applied it to corporate governance. The researcher also
designed semi-structured interview questions, and added
or deleted questions according to the respondents'
responses during the process, with a view to obtaining
richer and more thorough information.

Because of the characteristics of Eastern ethics, it has
been difficult to study Confucian firms in a systematic and
structural way. Therefore, as far as the researching trend is
concerned, we attempt to explore the core elements of
Confucian ethics, known as the Five Virtues, including ren
(benevolence), yi (righteousness), i (propriety), zhi
(wisdom), and xin (trustworthiness). In this way, we
designed the interview questions and interpreted the
results of the case study to explore modern Confucian
firms.

The case study interviewed senior executives,
company employees, and external stakeholders to avoid
limited information only from senior management and
internal information. Secondary information from both
firms was collected and verified by the triangulation
method to ensure the correctness of the information. In the
case presentation, subjective value judgment was excluded
to maintain the objectivity of the content. At the same
time, the of the immense

scope and profound
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Confucianism was defined in a way that could avoid too
much dispersion when analyzing the cases, thus making it
possible to observe the cases systematically and
structurally. In addition, more elements of Confucianism,
such as Zhongyong (The Doctrine of the Mean), harmony,
and relationship, can be expanded on this basis for

subsequent analysis.

Results

This study found that although the two firms belong
to different industries, the similarities in the way
Confucianism is used to construct ethical discipline and
corporate governance can be seen in aspects such as
corporate culture, ethical discipline, corporate governance,
and management ethics innovation. These include the use
of Confucianism to shape the corporate culture integrated
by Confucian firms, the establishment of ethical discipline
to be followed by the company, the implementation of
corporate governance, and the management innovation

that brings together the operation of Confucian firms.

Discussion and Conclusion

In terms of practical meaning, the two firms have

transformed the eastern ethical thinking, which
emphasizes "spiritual cultivation", into the management
practice of "practical application". Such experience and
the characteristics of corporate governance not only
expand the previous literature on Confucian firms, but also
serve as a reference for Chinese enterprises interested in

building up Confucian ethical discipline, especially for the

June

ethical discipline shown to different stakeholders and the
advantages and challenges of modern Confucian firms in
corporate governance.

Regarding the characteristics of corporate governance
under the practice of ethical discipline, both companies
demonstrate legal regulation, value creation, management
supervision, and ethical connotation, which echoes the
previous literature that highlights Confucianism's view of
righteousness as a means of controlling profit,
emphasizing harmony, and seeking the moderateness.
Since these characteristics are not used in the pursuit of
efficiency, but rather as a long-term mindset for
governance, both firms need to continuously uphold their
beliefs and communicate with their stakeholders under a
business environment that prioritizes short-term
performance. Meanwhile, for Western companies, this
study provides a better understanding of the influence of
Confucian ethics on Chinese companies, which will
reduce cultural conflicts when cooperation opportunities
arise in the future.

As for the suggestions for subsequent research, a
closer look at the differences between the ethical
discipline and corporate governance characteristics shown
by different sizes, markets, and industries of Confucian
firms, as well as their integration into Confucianism, may
be useful if more information on Confucian firms
emerges. Additionally, while companies are encouraged to
integrate the concept of "sustainability" into their business
operations, it is also important to explore how modern

Confucian firms fit in with the concept of sustainability.
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